
 
 

Speaker Biographies 
Kim Boyle ’84 is a partner at Phelps Dunbar LLP in New Orleans, practicing in the areas of labor and 

employment, civil rights, constitutional law, and commercial, tort and general litigation. She is president of the 

Louisiana State Bar Association and in 2009 was named New Orleans CityBusiness Woman of the Year. She 

has co-chaired the Committee for a Better New Orleans/Metropolitan Area, is a member of the local advisory 

board for the United Negro College Fund and was active in rebuilding efforts in New Orleans after Hurricane 

Katrina. Boyle earned an A.B. in politics from Princeton in 1984 and holds a J.D. from the University of 

Virginia School of Law. She has served as president of the Princeton Alumni Association of New Orleans and 

chair of the local Alumni Schools Committee. 

 

Lauren McKenna ’07 is a Director at UBS Investment Bank in the Prime Brokerage division and is currently 

based in London. She graduated from Princeton in 2007 with a degree in Operations Research and Financial 

Engineering.  During her time at Princeton, Lauren was involved with Business Today and TigerCall, and was a 

member and officer of Kappa Kappa Gamma and Cloister Inn.  As an alumna, she is still active in the Princeton 

Community and serves on the board of the Princeton Alumni Association in the UK, as a co-agent for AG07, as 

a vice-chair on the National Annual Giving Committee and is on the Aspire executive committee.  In her spare 

time, Lauren also mentors a high school student as a part of Student Sponsor Partners and volunteers with the 

Junior League in London.  

 

Stanley Katz is President Emeritus of the American Council of Learned Societies, the leading organization in 

humanistic scholarship and education in the United States. Mr. Katz graduated magna cum laude from Harvard 

University in 1955 with a major in English History and Literature. He received his M.A. from Harvard in 

American History in 1959 and his Ph.D. in the same field from Harvard in 1961. He attended Harvard Law 

School in 1969-70. Formerly Class of 1921 Bicentennial Professor of the History of American Law and Liberty 

at Princeton University, Mr. Katz is a leading expert on American legal and constitutional history, and on 

philanthropy and non-profit institutions. The author and editor of numerous books and articles, Mr. Katz has 

served as President of the Organization of American Historians and the American Society for Legal History and 

as Vice President of the Research Division of the American Historical Association. He is a member of the Board 

of Trustees of the Newberry Library, the Social Science Research Council, the Copyright Clearance Center and 

numerous other institutions. He also currently serves as Chair of the American Council of Learned 

Societies/Social Science Research Council Working Group on Cuba.  

 

Pyper Davis ’87 is a member and former president of Princeton's class of 1987 who earned an A.B. in East 

Asian studies. She is chief operating officer of the SEED Foundation, a national nonprofit that establishes and 

oversees urban public boarding schools to prepare students from underserved communities for success in college 

and beyond. Davis previously worked as an executive with News Corp. and Katalyst LLC, a boutique consulting 

and venture capital firm. She holds an MBA from Harvard Business School. 

 

 

 

We would like to thank all the speakers and participants for this 

colloquium, and the Office of the Dean of Undergraduate Students and the 

Program in Gender and Sexuality Studies for sponsoring this event. 
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About LFC: 
Leadership For Change is an ODUS-sponsored, 
student-run initiative that was founded in 
January 2011. Since that time, we have held a 2-
day, off-campus retreat, hosted a Reunions 
brunch for alumni, completed two effective-
practice research trips to peer institutions, and 
engaged in numerous other activities. 
leader@princeton.edu 

 

leader 

Leadership for Change Program 

Our Vision: 

 Leadership for Change envisions a Princeton culture in which 
leaders are not defined by position or title, but rather by 
students’ ability and motivation to affect change within their 
organization, community, or field. 

 We envision a campus community in which students feel 
empowered to reach out to peers as resources for leadership 
practices, with the goal of becoming better leaders in the 
nation’s service and the service of all nations. 

 

Schedule of Events: 
10:00AM Keynote Address 

     Kim Boyle ’84, Partner at Phelps Dunbar, LLP 

 

11:00AM Workshop: “Communicating to Access your Resources” 

     Lauren McKenna ’07, Director at UBS Investment Bank 

 

12:30PM Lunch (provided) 

 

1:45PM Mixer activity 

 

2:15PM Workshop: “Communicating Within Diverse Groups” 

   Stanley Katz, Lecturer with the rank of Professor in Public and 

International Affairs, Woodrow Wilson School 

 

3:45PM Break 

 

4:15PM Keynote Address 

   Pyper Davis ’87, Chief Operating Officer of The SEED Foundation 

 

5:30PM Departure 

 

LFC Goals: 

 To make targeted, practice-based leadership training 
opportunities accessible to all students 

 To promote giving and receiving feedback among student leaders 

 To consolidate and publicize existing leadership development 
resources from students, campus organizations, faculty, 
administration, and alumni 

 To celebrate leadership practices and leadership development in 
both traditional and non-traditional contexts 

 To explore diverse leadership styles, and to work towards a 
collective and dynamic understanding of what it means to be an 
effective leader 

 

Our Mission: 

The mission of Leadership For Change is to build relationships among 
individuals with different leadership styles and contexts, make 
relevant leadership development programming accessible to 
students, and deepen the University community’s understanding of 
what it means to be a leader. We undertake this mission in order to 
support confident leaders who are well equipped to envision and 
affect change. 

 


